
2021-2022 SUPERINTENDENT PERFORMANCE EVALUATION 

 Pursuant to §1073.1(b.1) of Pennsylvania’s Public School Code of 1949, the Board of School Directors 
is required to post the mutually agreed upon objective performance standards contained in the 
superintendent’s contract on the school district’s publicly accessible internet website. Upon completion of 
the annual performance assessment, the Board of School Directors is required to post the date of the 
assessment and whether or not the district superintendent has met the objective performance standards 
on the school district’s publicly accessible internet website. 

 

Objective Performance Standard Rating 
Student Growth and Achievement Proficient 
Organizational Leadership Proficient 
District Operations and Financial Management Proficient 
Communication and Community Relations Distinguished 
Human Resource Management Proficient 
Professionalism Distinguished 

 

2022-2023 Superintendent/Board Joint Goals 

• Create and implement a 3-year plan for updating the District’s math curriculum and math 
instruction to improve math performance K-12. 

• Create and implement a 10-year plan for continuing to address the District’s student growth and 
facility needs:  Plan should include facility planning, redistribution of students plans, financial 
planning (added facility cost and staffing costs), and projected impacts for increases in special 
education student counts. 

• Create and implement a 3-year plan for the full adoption of a Portrait of a CV Eagle.  


